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Associated Mennonite Biblical Seminary—Elkhart, Indiana, www.ambs.edu 
Annual Report to Mennonite Education Agency, Fall 2009 
Submitted by: George Brunk, president; Randall Jacobs, board chair 
 

 
1. What are your greatest opportunities for collaboration with Mennonite area conferences? 
 
The formation of and attention to sustaining pastoral ministry should be, and to some extent is, a shared task 
of AMBS and conference ministers. These two areas present significant opportunity for collaboration.  

 
Studies on the transition into ministry consistently demonstrate that there needs to be a better bridge between 
schools and conferences (judicatories in the literature) to help new pastors and/or recent graduates enter 
ministry with more support. This would be an important area of collaboration.  

 
Conferences could invite AMBS faculty to partner with conference ministers or pastors in their regions in 
hosting continuing education events that could enrich the ministry of pastors and their congregations.  
 
 
2. What is the greatest barrier to developing stronger mutual support and relationships with area 
conferences? 
 
There is no existing structural relationship between AMBS and conference ministers. We have no mandate 
from the denomination to work together and therefore no regular channels in which to accomplish shared 
work. Both groups have expressed frustration with this in recent gatherings.  

 
Another barrier has been the fact that we at AMBS are limited by a decision made by the denominational 
ministry offices in the past regarding the annual Conference Ministers Gathering, stating that either our field 
education director or our Church Leadership Center director can attend, but not both in any given year. We 
believe both represent resources conference and area ministers need, and in fact several conference ministers 
have voiced frustration with this limitation to us over the years.  

 
There are few planned opportunities for Conferences Ministers to give consistent counsel on the success 
and/or adequacy of our programs. In these days of mandated academic program assessment, a consistent 
relationship with conference (and area) ministers would add significant voices in our overall evaluation of 
programs, especially the M.Div. The yearly Conference Ministers meeting could be a time for AMBS to 
receive feedback on how its recent graduates or current students are doing in ministry. 
 
 
3. What can MEA do to help strengthen the relationship between educational institutions and 
conferences? 
 
MEA can be an advocate to the denomination for a mandate and structural change to support true 
collaboration between the seminary and conference ministers around the formation and sustaining of pastors. 
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We are grateful for the way MEA links us to our colleagues in the Mennonite colleges and secondary and 
primary schools. However, it would be a greater benefit to AMBS to have MEA advocate for stronger 
structural connections between AMBS and the Ministerial Leadership Office of Mennonite Church USA and 
the conference ministers. (We also need these relationships with Area Ministers and Leadership Office of 
Mennonite Church Canada, but understand that MEA’s influence does not extend that far.) 
 
 
4. How has your institution/council/program connected with area conferences and congregations to 
discern educational needs? 
 

• We have sent our faculty on “Listening Visits” to 19 different congregations over the past four years, 
each visit being a weekend dedicated to hearing about the experiences of our graduates in ministry 
and their congregations.  

• We have regularly sent a representative to conference minister gatherings.  
• We have met in person and by phone with individual conference ministers and with groups of 

conference ministers regarding needs in their regions.  
• We have invited and funded the participation of conference ministers in the Engaging Pastors 

project, including  
1. sending faculty to Pittsburgh to work with conference ministers for one day focused on how 

best to prepare pastors for ministry;  
2. sending faculty to meet for three two-and-a-half day sessions with ten conference and 

denominational ministers focused on the formation of pastors and their transition into 
ministry;  

3. hosting and funding a two-and-a-half day working conference for all conference ministers, 
thirty pastors, and representatives from other schools December 1-3, 2009, aimed at charting 
new directions for working together;  

4. asking conference ministers to identify participants for Clarifying the Call, a weekend retreat 
for pastors who have been in ministry two to five years. 

• We have continued collaboration with representatives of Indiana-Michigan and Central District 
Conferences in managing the Journey Program; 

• We collaborated with Western District Conference in offering a graduate-level Spanish language 
certificate program in Dallas, Texas. This pilot taught us the need for an educational program at the 
undergraduate-level, which MEA is developing, and that AMBS should offer occasional graduate-
level courses in Spanish for Hispanic church leaders who are prepared to do graduate-level work. 

 
 
5. What can you and MEA do together to discern educational needs? 
 
The educational needs for ministry formation for changing church are clear in the immediate future and more 
elusive five years and more out, at least at the graduate-level. The challenge is how to prioritize the ways of 
addressing immediate needs AND how to develop a financial plan to implement future priorities. It is unclear 
how much MEA is willing to support experimental program (financially and in terms of consultation) or how 
MEA might advocate for schools to experiment with new models (within the parameters of accreditation 
standards), especially if such experiments might fail.  

 
The work of Marc Yoder will be helpful in tracking potential future teaching faculty. Special urgency is 
needed in finding Racial/Ethnic women and men prepared to teach at the graduate level. Finding women of 
all Racial/Ethnic backgrounds is a priority. What role could MEA play in identifying promising Racial/Ethnic 
teachers who can be supported financially through their graduate studies yielding successful employment in 
our institutions?  
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6. What resources and training opportunities are you offering to area conferences, congregations and 
members? 
 

• We offer Journey: A Conference-based Leadership Development Program, and Pastoral Studies 
Distance Education, two different programs for emerging leaders and pastors without training. Both 
are distance-friendly.  

• We offer the Seminario Biblico Anabautista, a Spanish-language seminary certificate program in 
Dallas, Texas.  

• We offer resources for multi-cultural groups seeking pastoral education in an Anabaptist perspective.  
• We offer off-campus courses in collaboration with conferences, both through formal extension sites 

in Winnipeg and Newton, Kans., and in less formal partnerships supporting one-course offerings in 
various locations.  

• We offer a wide range of continuing education workshops on campus and now in Webinar formats, 
as well as a few seminars in locations around North America.  

• We offer !Explore, a program for high school youth, which draws participants from most 
conferences of Mennonite Church USA and Mennonite Church Canada.  

• We offer many Engaging Pastors programs, including visits by professors to congregations, study 
groups for pastors, retreat weekends for pastors new in ministry, and sabbatical opportunities. 

 
 
7. If you like, include a few paragraphs about notable events or milestones (of any type) for your 
institution/council/program in the past year. 
 
The Engaging Pastors Summative Conference on December 1-3, 2009, represents a milestone in collaboration 
between AMBS professors, conference/area ministers, invited pastors, other Mennonite schools, and 
denominational leaders. We anticipate that outcomes from this conference will help Mennonite Church USA 
and Mennonite Church Canada strengthen the ecology of ministry education in which we all have a vested 
interest.  
 
We anticipate that the !Explore theological program for high-school aged youth will be more integrated into 
the M.Div. curriculum. Since receiving an extension grant from the Lilly Endowment, we have begun raising 
funds to develop a Center for Faith Formation and Culture focused on forming faithful disciples across the 
life-cycle (with !Explore being a specific focus on youth) within the cultural/social contexts of congregations 
and local communities. 
 
We are continuing to refine the pedagogies of knowing, being, and doing that give tangible meaning to the 
educational goals we have adopted for the M.Div. program. These goals were formed as a result of direct 
interactions with conference/area ministers and are resonant with the ministerial competencies that have been 
considered by these ministers in Mennonite Church Canada and Mennonite Church USA. We are using these 
educational goals to evaluate current students, and they are one of the guiding elements of our current M.Div. 
program revision process. 
 
During a time of change in presidential leadership we have continued to address the routine and some long-
term planning issues effectively. Few people would have reason to notice that we in a period of transition. We 
have a new president coming in summer 2010 for which we are grateful. 
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Bethel College—North Newton, Kansas, www.bethelks.edu 
Annual Report to Mennonite Education Agency, Fall 2009  
Submitted by Dale Schrag, director of church relations 
 
 
1. What are your greatest opportunities for collaboration with Mennonite area conferences? 
 
Located in the heart of the Western District Conference (WDC), Bethel College’s greatest opportunities for 
collaboration involve working jointly with WDC. Recent examples include: 

• Collaborating on a highly successful production of The Upside-Down King at the Mennonite Church 
USA Convention in Columbus 

• Hosting the annual WDC meeting this past summer 
• Hosting a gathering of more than thirty WDC pastors on November 10, focusing on the presidential 

transition and Bethel’s plans for the future 
• Co-sponsoring (with WDC) a Christmas hymn sing on December 12, held at the Bethel College 

Mennonite Church 
• Preliminary planning is underway for a WDC youth event on the Bethel campus next spring. 

 
 Examples of collaboration with other area conferences are less frequent, and perhaps less 
 dramatic. But recent collaborations would include: 

• Providing a praise band for Snow Camp at Rocky Mountain Mennonite Camp 
• Providing a resource person for Central Plains Mennonite Conference Pastor/Spouse Retreat 
• Providing a resource person for Pacific Southwest Mennonite Conference Men’s Retreat 
• Providing a resource person for Mountain States Mennonite Conference Men’s Retreat 

 
 
2. What is the greatest barrier to developing stronger mutual support and relationships with area 
conferences? 
 
I would suggest three barriers of special significance. The first is acculturation—the decline of denominational 
loyalty. This has the effect of making the college less focused on the church, and the church less committed to 
Mennonite institutions generally. The overwhelming majority of Mennonite youth vote with their feet when it 
comes to college choice and decide not to attend a Mennonite college. Whether the issue is status (“Bethel was 
good enough for me, but it’s not good enough for my children.”) or curricular specificity, the idea of 
attending a college simply “because it is your church college,” appears to be a sentiment that is long past. 

 
The second barrier is a tendency for congregations and area conferences to have a decidedly inward focus. 
This has resulted in no small part from economic realities. Most churches (and conferences) have a hard 
enough time meeting their own budget that they are reluctant make significant commitments to other 
Mennonite institutions, either in the form of direct contributions or scholarship dollars for their members to 
attend a Mennonite college. Colleges are not immune from this tendency either. As college budgets tighten, it 
becomes much less likely that a college will “save” a program that is generating little student interest simply 
because the church thinks it belongs in the college’s curriculum. 
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The third barrier relates to the politicization of the pastorate in the Mennonite church. Pastors used to 
embody a level of authority that allowed them, with impunity, to take strong positions on potentially 
controversial issues. Fifty years ago a pastor could boldly say “Bethel (or Hesston or Goshen) is our church 
college, and you should send your children there.” Today, few pastors would step out on such a limb even if 
they believed it to be true. They could not afford to incur the wrath of parishioners whose children are 
attending state universities or community colleges. 
 
 
3. What can MEA do to help strengthen the relationship between educational institutions and 
conferences? 
 
It is, I think, a foregone conclusion that colleges assume that the church matters. I do not believe that it’s a 
foregone conclusion that the church assumes that the colleges matter. I would argue, therefore, that the single 
thing that MEA could do to strengthen the above relationship is to more effectively convince the church that 
Mennonite colleges matter. 
 
 
4. How has your institution/council/program connected with area conferences and congregations to 
discern educational needs? 
 
Several years ago we instituted a youth ministry certificate program as a specific response to requests from the 
Western District Conference.  
 
We experimented this past year with offering up to ten, full-tuition scholarships for Racial/Ethnic 
Mennonites. It was our assumption that affordable education would be a pressing “educational need,” 
particularly for this segment of the Mennonite church. While the offer generated a flurry of interest, only two 
students are actually at Bethel this year participating in the program. While we have not done a systematic 
analysis of the underwhelming results of the initiative, a number of factors stand out as having contributed. 
First, the requirement that persons meet our minimum admission standards clearly kept some from taking 
advantage of the program. Second, while we did not stipulate that persons had to be U. S. citizens, or even 
that they had to be documented aliens if not citizens, undocumented students were clearly reluctant to apply. 
Finally, the program was probably instituted too late to ensure optimum participation. 
 
 
5. What can you and MEA do together to discern educational needs? 
 
It is at least arguable that the church (or at least an overwhelming majority in the church) no longer believes it 
has “educational needs” that require Mennonite colleges. When fewer than one fifth of Mennonite college 
students attend Mennonite colleges, when colleges have to recruit Mennonite students in exactly the same 
way—or perhaps even more intensively than—they recruit other-than-Mennonite students, it would appear 
that the church does not view “Mennonite education” as a significant “need.” I suspect some “new” 
Mennonites do have an interest in connecting to other Mennonite institutions, including colleges, but the 
combination of cost and desire to attend college close-to-home make attendance at a Mennonite college 
unlikely. 
 
 
6. What resources and training opportunities are you offering to area conferences, congregations and 
members? 
 
To risk stating the obvious, we offer to congregations and members a quality education, committed to 
cultivating Christian character in a climate of openness and caring. Once upon a time that was sufficient to 
earn the support and commitment of churches.  
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7. If you like, include a few paragraphs about notable events or milestones (of any type) for your 
institution/council/program in the past year. 
 
A host of notable events have taken place at Bethel College in the past year: 

• In spring we hosted Ron Sider in February; Shane Claiborne in March. The Ron Sider event was 
planned in cooperation with Eden Mennonite Church. The Shane Claiborne appearance was planned 
in cooperation with Faith Mennonite Church. 

• In June we hosted the women’s conference of Iglesia Menonita Hispana. 
• In July we produced The Upside-Down King at Convention 2009 in collaboration with WDC 
• In August we hosted the WDC annual meeting in cooperation with the Bethel College Mennonite 

Church. 
• In September we opened the Agape House on campus. This is a college-owned house that has been 

refurbished by the Bethel College Mennonite Church and is used as a campus ministries house by the 
Bethel campus community. 

• In September Sister Helen Prejean spoke on the Bethel campus, an event planned in cooperation 
with Eden Mennonite Church. 

• In October we hosted the meeting of the Mennonite Church USA Historical Committee. 
• In November we hosted some 30 Western District pastors to talk about the presidential transition 

and future directions for the college. 
• In December a joint Christmas hymn sing has been planned for college and conference. 

 
As I review this report, I am led to at least raise a question about the assumptions behind the questions we 
have been asked to answer. The questions clearly imply that the church in all its manifestations (i.e., 
congregations, area conferences, denomination) has identifiable educational needs that could—should—be 
met by Mennonite colleges. There is, I think, a further (at least implied) assumption that unless Mennonite 
colleges identify and meet those needs, they are no longer deserving of church support. The problem with the 
first assumption is that the number of Mennonite families who feel the need for Mennonite colleges appears 
to be declining steadily. The problem with the second assumption is that it ignores what may be the most vital 
and relevant role for Mennonite colleges, a missional role. Were we to claim and embrace that role, we would 
spend much less time worrying about what the church needs and much more time worrying about what the 
world needs. If that were the primary focus of our institutional efforts, it would not obviate the need to 
maintain a strong Mennonite presence in both faculty and student body. As the Mennonite Church, we do 
have an important theology that the world needs, a theology that stands in bold contrast to much of civil 
religion in this country. If our colleges become “generically Christian,” we will have lost much of our raison 
d’être. But if our focus were more outward instead of inward, I suspect the questions asked in this report 
booklet would change significantly. 

Mennonite Education Annual Reports Fall 2009  
Section 1, Page 42 

 



 

 
Bluffton University - Bluffton, Ohio, www.bluffton.edu 
Annual Report to Mennonite Education Agency, Fall 2009 
Submitted by: James M. Harder, president 
 
 

1. What are your greatest opportunities for collaboration with Mennonite area conferences? 
 
Bluffton University has a long history of close collaboration with area conferences that are proximate to the 
university. From its earliest days in 1899, Bluffton has included on its governance board representatives from 
such area conferences. Currently seven of 24 Bluffton trustees are direct appointees of Central District 
Conference and Ohio Conference, and the university is working to fill a currently vacant seat from Eastern 
District Conference. The university also maintains informal relationships with several other area conferences 
based on mutual interests in promoting Mennonite higher education and in recognition of Bluffton alumni 
and students who originated in those area conferences. Bluffton contributes a report to the annual meetings 
of a number of area conferences with ties to the university, delivered either in person by a university 
representative or in written form. 

 
Area conference leadership and Bluffton recognize our mutual interests in educating and nurturing college 
students toward programs in youth ministry, church music, peace and conflict studies, Bible and religion, and 
in some cases, subsequent seminary training. This prepares them for credentials and lay leadership roles in 
area conferences and congregations. The partnerships that exist between Mennonite colleges and universities 
and supportive area conferences recognize the importance of creating a supply of future church leaders and 
members that are knowledgeable and supportive of our Anabaptist/Mennonite faith traditions. Educational 
institutions should be at the forefront of helping the church grapple with what it means to be Anabaptists in 
this age.  

 
Toward those ends, Bluffton University has many opportunities for providing resources and strengthening 
the work of area conferences (including the time and talent contributions of numerous Bluffton employees 
who serve on area conference committees and program entities, and who engage in speaking assignments). 
For their part, area conferences support the university in many ways, including advocacy and identification of 
potential students, as well as through monetary contributions. 
 
 
2. What is the greatest barrier to developing stronger mutual support and relationships with area 
conferences? 
 
Area conferences continue to face the same types of budget pressures as experienced by Mennonite colleges 
and universities. At times these realities seem to limit what types of collaboration is achievable. 
 
Conferences and colleges/universities alike struggle with changing manifestations of denominational “loyalty” 
and what that means. Also, in the long run as churches gain success in being more “missional” in their 
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outreach to new members, Mennonite schools will need to be more intentional and creative in nurturing 
relationships with such congregations and vice versa. 
 
 
3. What can MEA do to help strengthen the relationship between educational institutions and 
conferences? 
 
MEA is well positioned to facilitate activities and events that bring colleges/universities and conference 
leadership together around mutual concerns and interest so that they can be a resource and mutual support 
for each other. Individual colleges and area conferences can do this to a limited extent; a coordinated effort 
on a bigger scale has both greater potential and impact. 

 
MEA also has opportunities to present coordinated information and promotional material about Mennonite 
higher education to area conferences in ways that augment and support what colleges and universities are able 
to do individually.  

 
In another and very specific role, MEA can continue to facilitate the collection of potential student names via 
the congregational student census. 
 
 
4. How has your institution/council/program connected with area conferences and congregations to 
discern educational needs? 
 
Bluffton annually convenes a Council of Church Leaders (CCL) on its campus that is designed to improve 
communication and awareness between the university and conference/congregational leaders. One goal of the 
group is to discern changing or specific educational needs within the wider church as well as for the church 
leaders to be more fully aware of all that Bluffton already has to offer in that regard. 
 
 
5. What can you and MEA do together to discern educational needs? 
 
MEA’s annual organized meetings for “affinity groups” of school leaders (e.g., presidents, academic deans, 
etc.) works toward this goal as well as the tradition that has been established of presidents meeting directly at 
least once a year with the MEA Board of Directors. 
 
 
6. What resources and training opportunities are you offering to area conferences, congregations and 
members? 
 

• Bluffton embraces a tradition of hosting on our campus the annual meeting of the Ohio Conference 
on alternate years, and of periodically hosting the meetings of the Central District Conference.  

• Several times each year Bluffton hosts meetings of the western Ohio pastor peer group (for both 
Ohio Conference and CDC pastors). Last year, Bluffton also began hosting a youth pastor peer 
group, including use of Bluffton religion department and youth ministry program faculty as resources. 

• Since the late 1980s, Bluffton’s Minister-in-Residence program has brought pastors from Mennonite 
congregations in nearly every area conference and Racial/Ethnic group in the U.S. to campus to serve 
for several days as resources to our student religious life program and to learn more about Bluffton 
and Mennonite higher education today. Bluffton will host six Ministers-in-Residence during the 
current academic year. 

• On a regular basis throughout the academic year, Bluffton student performance groups visit 
Mennonite congregations, both on weekends and on longer spring break/summer tours. These 
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include the Camerata Singers and the Shining Through ministry (music and testimony) group. In the 
recent past, a Kingdom Seekers drama group has been active. 

• Each year, Bluffton students participate as congregational interns through the denomination’s 
Ministry Inquiry Program. 

• In response to a request from the Kingdom Leadership Advancement group, Bluffton has begun 
offering courses in Archbold to pastors from northwest Ohio Mennonite congregations. This fall, a 
first course, “A Study of the Book of Revelation,” was taught by Dr. Alex Sider of Bluffton’s religion 
department. Future courses are being planned and can be taken either for credit or for audit. 

• In February, the university library hosted a “pastor resource day” in which pastors could learn how to 
access the resources of the library (many of them available online). They were also able to learn more 
about specific Bluffton academic departments that could be helpful to them. 

• Numerous Bluffton faculty and staff provide resources (sermons, programs, seminars, etc.) to 
congregations, church camps, area conferences, and the national Mennonite convention on a regular 
basis. In addition they offer scholarship to the church through the C. Henry Smith and other lecture 
series. 
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Eastern Mennonite University—Harrisonburg, Virginia, www.emu.edu 
Annual Report to Mennonite Education Agency, Fall 2009 
Submitted by: Loren E. Swartzendruber, president, Susan Godshall, Board Chair 
 
 
1. What are your greatest opportunities for collaboration with Mennonite area conferences? 
 
The most immediate opportunity for collaboration with Mennonite area conferences is to provide educational 
opportunities, through our seminary, for congregations of Mennonite Church USA. A variety of pastoral 
educational opportunities are available at EMS—annual School for Leadership Training, seminars, Preaching 
Institute, the STEP program in collaboration with Lancaster Mennonite Conference (with students from 
other districts), online course offerings, and several degree programs through the M.Div. level. A recent 
survey indicated that fully 40 percent of the pastors, conference leaders, and Mennonite elementary/high 
school teachers in Franconia Conference are graduates of EMU and/or EMS.  

 
Other EMU programs provide seminars in conflict transformation, trauma awareness and resilience, and 
peacebuilding that are attended by congregational and conference members.  

 
Our current traditional undergraduate student population comprises approximately 50 percent Mennonite 
students. A significant number of our graduates enter into mission, relief, or voluntary service assignments 
following studies at EMU. Many of them serve with conference and denominational agencies. The fact is that 
a Mennonite student is considerably more likely to participate in a Mennonite congregation as an adult if 
he/she attends a Mennonite college than if he/she attends elsewhere.  
 
 
2. What is the greatest barrier to developing stronger mutual support and relationships with area 
conferences? 
 
A significant barrier (perhaps perception more than reality) is the cost of private higher education. We are 
deeply appreciative of the funds that follow many Mennonite students through congregational student aid 
plans for study at EMU and other Mennonite colleges/seminaries. In reality, we offer significant financial aid 
that reduces the net cost for many students, frequently to levels well below what is normally assumed. 

 
Geographical distance from our main campus and the EMU Lancaster Center is also a barrier for some 
students. As students (often the parents) choose to stay closer to home for undergraduate education, 
Mennonite colleges currently enroll a higher percentage of students from their regions. A higher percentage of 
our students are therefore other than Mennonite than would have been the case two decades ago. 
 
With respect to theological and cultural diversity, Mennonite institutions are increasingly being squeezed into 
a more narrow “middle” between competing interests. Potential students and donors often choose a particular 
college based on their perceptions of the institution’s stance on one or two issues. On any given issue there 
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are potential students and conference leaders who choose not to support us, but who represent more 
divergent opinions at both ends of the continuum.  
 
 
3. What can MEA do to help strengthen the relationship between educational institutions and 
conferences? 
 
The primary contribution of MEA in this regard is to be a vocal advocate for the educational institutions of 
Mennonite Church USA. Regularly highlighting the number of congregational and conference leaders who are 
graduates of our schools is important.  

 
Identifying, appointing, and orienting those who will serve as our board members is a major contribution to 
the strong relationship between EMU and district conferences. Providing services such as the Faculty Calling 
Project is critical to helping the institutions recruit the church’s “best and brightest” to prepare for teaching 
and administrative roles in our institutions. 
 
 
4. How has your institution/council/program connected with area conferences and congregations to 
discern educational needs? 
 
The president speaks in numerous congregations each year and regularly engages in discussions with leaders 
and members around topics of mutual interest in the service of the church’s future. In the case of EMU, all 
trustees are active members of Mennonite Church USA congregations and represent their local communities 
as board members. Board discussions occur within the context of their perceptions of educational needs of 
their congregations and conferences. 

 
In addition to the meetings of the trustees, EMU interacts with a Constituent Conferences Committee (CCC) 
comprising one or two participants appointed by each of 10 district conferences of Mennonite Church USA. 
The CCC meets with senior EMU leaders one time each year to receive reports and to share their perspectives 
on various issues. For example, the CCC reviewed the newly created seminary curriculum from the beginning 
of its formation and received an update report on implementation this past fall semester. 
 
 
5. What can you and MEA do together to discern educational needs? 
 
Well-designed research instruments could occasionally be utilized by MEA, on behalf of all Mennonite 
educational institutions, to gather information concerning educational needs of the church. With the growing 
access to technology, it may be possible to create electronic mechanisms for distributing and collecting 
research instruments. 
 
 
6. What resources and training opportunities are you offering to area conferences, congregations and 
members? 
 
See item 1 above. 
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7. If you like, include a few paragraphs about notable events or milestones (of any type) for your 
institution/council/program in the past year. 
 
This past fall our seminary launched a “Bridge” program which provides up to three full-tuition scholarships 
for Spanish-English bilingual speakers who wish to prepare for ministry roles. We are pleased to collaborate 
with congregations, conferences, and mission agencies in the significant task of preparing leaders for this fast 
growing segment of Mennonite Church USA, both locally and nationally. 
 
EMU established “Abraham’s Tent” to create space for conversations between Jews, Muslims, and Christians. 
With many of the world’s struggles rooted in religious conflicts, it is imperative that the church find ways to 
strengthen understanding, speak to our commitment to follow Jesus, and offer a safe place for dialog among 
religious adherents of various faiths. Local pastors have expressed a need for help in knowing how to relate to 
folks of other religions, particularly in a post 9-11 world. Mission and relief agencies have endorsed the 
priority of preparing our graduates to live and witness in the context of a pluralistic world. 
 
A unique program at EMU, within the Center for Justice and Peacebuilding, is “Coming to the Table.” 
Several years ago a Caucasian EMU employee met an African American student with the same last name. He 
learned they were actually distant relatives; his family had owned slaves and the student’s family were 
descendents of those former slaves. In fact, this is a relatively common occurrence and over the past several 
years a growing group of folks have come together to share their feelings as descendents of slave owners and 
slaves. “Coming to the Table” has received funding of $850,000 from the Fetzer Institute and Kellogg 
Foundation to expand the project to the national level. A significant event is scheduled for a weekend in 
January 2010 on the campus of Tougaloo College, a historically black institution in Mississippi. 
 
This past fall we occupied and dedicated a new LEED certified residence hall, Cedarwood. This is one of the 
first LEED certified buildings in the city of Harrisonburg. We aimed for the silver designation, but we may 
actually achieve gold level when all of the paperwork is completed. Our strategic plan indicates that all future 
buildings at EMU will be LEED certified. To our pleasant surprise we have recently learned that the 
upcoming renovations of Maplewood and Elmwood residence halls can also achieve LEED certifications, no 
small achievement in light of our intention to add air conditioning to those buildings.  
 
EMU is pleased to report that we have had six of the strongest fiscal years in recent institutional history, in 
spite of major challenges caused by the economic downturn of recent years. We have experienced a gradual 
increase in total university enrollment over the past decade. Of some concern has been the reality that, until 
this past fall, the number of undergraduate students has been declining while the number of graduate students 
and Adult Degree Completion participants has increased. 
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Goshen College—Goshen, Indiana, www.goshen.edu 
Annual Report to Mennonite Education Agency, Fall 2009 
Submitted by: James E. Brenneman, president; Rick Stiffney, board chair  
 
 
1. What are your greatest opportunities for collaboration with Mennonite area conferences? 
 
Ministry Inquiry Programs (Camping, Service, Ministry): These programs administered by Campus 
Ministries have allowed us to collaborate with conference ministry staff in the placement of students in 
churches, service settings, and camps; camp leaders whose camps are owned by conference constituency; 
pastors of current students as we seek their participation in prayer and financial support of their students, as 
well as pastors and students where our MIPers are placed; and leaders of various service agencies whose 
constituency is also comprised of various Mennonite conferences. Last summer we placed 33 students in 
these programs(up from 22 the previous year), which lent us great opportunities to interact with so many of 
the previously named people. Through our IP endowments and partnerships with our conferences, we should 
be able to place 25-30 students each summer. In fact for the upcoming summer, we have a record number of 
“early bird applicants” totaling nearly 40 interested students!  

  
Invitations to campus: Generally Campus Ministries will host one three-day speaker per semester, and when 
appropriate (pending expertise of the speaker), we typically host a free, local event for pastors and other 
interested people, as well as, allow for the local community to attend our Wednesday and Friday morning 
chapels on those days. We also invite all Mennonite Church USA pastors and conference ministers to an 
annual “Pastors Dinner and Dialogue.” The dialogue portion gives an opportunity for pastors and 
faculty/administrators to discuss our shared ministry of preparing young adults for a life of faith and service 
in the church and world. 

  
Pastors’ Breakfast: At the beginning of the school year Campus Ministries and Church Relations co-host a 
breakfast for local pastors as a way to hear about the Campus Ministries theme for the year and ways local 
churches can be involved in the lives of our students.  

  
Pastor Prayer Breakfast: Each year the Campus Pastors invite three to five local pastors to be part of a 
monthly intercessory prayer breakfast. This has served as a place to bring prayer requests, etc. as we dine and 
then pray for those requests. We are in our third year and each year five pastors have responded, most of 
whom have been Mennonite pastors.  

  
Other avenues include: President Brenneman’s active participation in and presentations at multiple 
conference events. The GC drama-ministry troop Parables presenting regularly (by invitation) at churches. 
Also, numerous students attended the Mennonite Church USA Convention in Columbus, Ohio—several as 
student delegates funded by Goshen College support. In addition, five to six faculty served as seminar leaders 
at the convention as well. 
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2. What is the greatest barrier to developing stronger mutual support and relationships with area 
conferences? 
 
We feel like we have a good relationship with many area conferences. The primary barrier is ongoing—limited 
funds to make regular face-to-face visits, whether by faculty/staff/administrators or student groups (choirs, 
worship teams, etc.).  
 
 
3. What can MEA do to help strengthen the relationship between educational institutions and 
conferences? 
 
While we support the several current practices (e.g. monthly prayer guides and encouragement for 
conferences to promote this resource), it might be helpful to clarify how MEA relates to and actively supports 
both K-12 and higher education. When compared, there would be appear to be greater emphasis and 
structures in place to address the former. Likewise, would it be possible to think about new means for 
communicating: e.g., distributing some form of Web-based or electronic ViewBook as opposed to hard copy? 
MEA also could formally encourage conference leaders and planners to invite Mennonite college presidents 
and faculty as plenary speakers on a regular basis. In addition, MEA staff could lobby the Mennonite Church 
Executive Committee to give leaders of Mennonite higher education a more prominent role in the ongoing 
teaching and leadership function of the church and to see Mennonite higher education as an important source 
for leadership incubation in Mennonite Church USA. Finally, it is vital that MEA plan well in advance and 
communicate with constituents in timely ways concerning MEA-sponsored programming.  

  
It is critical that MEA and GC continue to work together to identify and appoint capable individuals to serve 
on the governing board. 
 
 
4. How has your institution/council/program connected with area conferences and congregations to 
discern educational needs? 
 
Primarily through the Goshen College Ministry Inquiry Programs (MIP) program, Campus Pastor Bob Yoder 
works with conference ministers in helping to discern “good fits” with our MIP students and potential, 
appropriate congregations and pastoral mentors.  
 
 
5. What can you and MEA do together to discern educational needs? 
 
MEA could engage more with pastors/conference leaders about why fewer Mennonite young adults are 
choosing Mennonite college/universities. MEA could ask the questions in a way a specific institution 
cannot—what are the church schools lacking that students are finding elsewhere? Does the church as a whole 
still value Anabaptist-Mennonite higher education? If so, how do congregations and conferences emphasize 
that message? If not, what does that mean for resource allocation and how do we provide support and 
nurture for young adults in a critical faith-formation stage who are not at Anabaptist institutions? MEA could 
report then to each of the institutional boards/senior leadership what is discovered. 
 
 

Mennonite Education Annual Reports Fall 2009  
Section 1, Page 50 

 



6. What resources and training opportunities are you offering to area conferences, congregations and 
members? 
 
In addition to items noted in #1 above, Goshen College offers daily online devotionals during Advent and 
Lent which follow the themes of the denominational worship resources. We send speakers and student 
groups to speak, lead worship and offer special programs as budgets allow. We host a variety of gatherings on 
campus, such as the "Resistance: Taking a stand against war, 1960s to today" conference in November.   
 
 
7. If you like, include a few paragraphs about notable events or milestones (of any type) for your 
institution/council/program in the past year. 
 

• Our inquiry programs continue to grow in numbers, interest among students, and connections with 
churches, conferences, camps, and service agencies, as well as the wide array of experiences students 
have had. 

• We are in our second year of our residence-hall-based Ministry Leader Program and first year of our 
Apartment-based Ministry Leader Program. These programs help students develop leadership and 
skills as they reach out to peers to help foster spiritual growth among the student body.    

• A record number of students (highest percentage of all schools) received the “All-American Scholar-
Athlete” designation from the National Association of Intercollegiate Athletics (NAIA). 

• Study Service Term celebrated its 40th anniversary. SSTers in China are living with host families for 
the first time in the program’s history. Goshen College also added Egypt to its list of SST locations. 
Goshen College men’s basketball team played at a maximum security correctional facility as a means 
of demonstrating core values of compassionate peacemaking and servant leadership. 
Goshen College English department launched an online Center for Mennonite Writing. 

• Goshen College set a school record for NAIA All American Scholar-Athlete Awards and led the 
conference with 54 award recipients.  

• Goshen College’s Nursing master's degree program was fully accredited. 
Goshen College’s Center for Intercultural Teaching and Learning piloted a three-week intensive 
Summer Academic Leadership Training (SALT) program for 21 incoming first year students. 
Goshen College launched a new way of telling the GC story: “Healing the World, Peace  
by Peace.” 

• Goshen College celebrated the highest enrollment this year since 1982. Also, GC was able to 
distribute increased financial aid grants in midst of economic recession thanks to more donors giving 
in the midst of difficult economic times. 

• Goshen College began a comprehensive update of its general education curriculum after spending the 
year participating (by competitive selection) in the Policy Center on the First Year of College 
exploring first year student experiences at Goshen College. 

• After extensive review and a competitive open-bid process, Goshen College selected a new food 
service provider: AVI-Fresh. 
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Hesston College—Hesston, Kansas, www.hesston.edu 
Annual Report to Mennonite Education Agency, Fall 2009  
Submitted by: Howard Keim, president 
 
 
1. What are your greatest opportunities for collaboration with Mennonite area conferences? 
 

• Understanding current developments in congregations and conferences to inform our own strategic 
planning and decision making 

• Calling, training, and placement of pastors through the Pastoral Ministries Program 
• Fostering more direct contact between faculty, staff and administration with conference and 

congregational leaders 
• Joint planning of events that would benefit both conferences and the college 

 
 
2. What is the greatest barrier to developing stronger mutual support and relationships with area 
conferences? 
 

• Lack of direct communication between conferences and the college 
• Lack of financial resources to do all we would like to do 

 
 
3. What can MEA do to help strengthen the relationship between educational institutions and 
conferences? 
 
Foster more direct communication between colleges and conferences, e.g., direct conversations between 
pastors, conference leaders, and college administrators. 

 
 
4. How has your institution/council/program connected with area conferences and congregations to 
discern educational needs? 
 

• Some direct conversations with area conference ministers; informal conversations with pastors 
• Alumni Council members represent conferences and congregations 
• Church relations/alumni newsletters; conference publications 
• Annual Church-Leader-in-Residence and Pastor-in-Residence programs 

 
 
5. What can you and MEA do together to discern educational needs? 
 
Develop more settings for direct contact, e.g., colleges could be invited to CLC or conference minister 
gatherings. 
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6. What resources and training opportunities are you offering to area conferences, congregations and 
members? 
  

• Annual Anabaptist Vision and Discipleship Series 
• Pastoral Ministries Program 
• Biblical Literature course taught in different formats for congregations 
• Speakers, including faculty and the president 
• Youth ministries workshops and speakers 

 
 
7. If you like, include a few paragraphs about notable events or milestones (of any type) for your 
institution/council/program in the past year. 

 
Events 
In late September, we celebrated 100 years with over 800 alumni and friends making the sojourn to Hesston. 
Events included the musical Quilters and the unveiling of the Centennial Quilt “Living the Vision” by Martha 
Buckwalter Hershberger and Faith Hershberger Penner, the premier of the centennial history, A School on the 
Prairie, by John Sharp, unveiling of the Centennial Sculpture “Prairie Cloister” by Paul Friesen, a gala 
performance featuring alumni, the Heritage Auction, many reunions, and a sermon by Peter Wiebe at the 
closing service. 

 
In October, the annual Anabaptist Vision and Discipleship Series featured Marion Bontrager, Michele 
Hershberger, and Ted Swartz in “History, Hooks, and Heilsgeschichte: Learning the Bible in Life Giving 
Ways.” Over 200 participants took a journey from Genesis to Revelation, using the same outline and tools as 
used in the Biblical Literature class taken by all students at Hesston College. 

 
Enrollment 
Fall enrollment was 439, an increase of 14 over a year ago. Students represent 25 states and 12 countries, and 
we continue to have 40-45 international students each year. Two trends are worth noting: We are continuing 
to increase in students from Kansas and students from non-Mennonite churches. We continue to be primarily 
a residential college with 73 percent of our students living in our residence halls.  

 
Programs 
We continue to make good progress in measuring and improving quality. On the Community College Survey 
of Student Engagement, we rank in the 90th percentile or above in four of the five categories when compared 
with community colleges. On the Individualized Development Educational Assessment, 77 percent of our 
courses rank above the mean of all colleges and universities using the survey.  

 
On an alumni survey completed this fall of alumni three and five years out, 90 percent of those who 
transferred to other institutions reported that their grades went up or stayed the same after transfer. Eighty 
percent reported that their courses transferred smoothly. 

 
We have added a track within the aviation program to prepare students for entry to air traffic control training 
and have also added men’s and women’s cross country, to begin competition in the fall of 2010. We are in the 
process of revising the general education program and adding a track for students who are deciding on their 
major.  

 
This is the year of our self-study—leading to the reaccreditation visit in the spring of 2011. It is also the year 
of reaccreditation of the nursing program, with the site visit scheduled for March of 2010. Our nursing 
program continues to see success rates on the first try of the national licensure exam of 10-15 percent above 
the national average.  
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Finances 
We have had four consecutive years of ending in the black and have moved from a large operations deficit to 
a positive balance. This can be attributed to steady enrollment, meeting the annual fund goals, and careful 
planning and management. Virtually every department of the college has ended with a positive balance each of 
the past two years.  

 
The current year also presents a challenge. We spent more than budgeted on financial aid and have turned off 
all underwater endowment funds. The adjustments made in September still put us on track for a balanced 
year, providing we meet annual fund goals and enrollment projections for the spring term.  

 
It has been very difficult to raise dollars for capital projects in the current economic climate. The Friesen 
Center for the Visual Arts was opened in the fall of 2008. The most pressing capital project at this time is to 
refurbish the Erb Central and West Residence Halls, at a cost of approximately $3 million. 

 
Legacy of service 
All of our church colleges—and all of the programs within Hesston College—are part of fulfilling our mission 
to extend Christ’s love and grace to all the world. Over the past several years, about 10 percent of our 
graduates entered a service program directly after leaving Hesston College. Many others complete their 
degrees at other colleges and then enter a service program. But it is not only these persons or those in the 
“service” programs such as pastoral ministries, nursing, or disaster management that make a difference. 
Scientists, artists, educators, and entrepreneurs all impact the lives of people and make the world a better 
place. 
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